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Scarborough Mandarin Alliance Church
Senior Pastor Job Description
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SMAC &%
DX AL, Bd/NAGE, BrEERE.

SMAC Vision
To be community-centered,
multiplying through small groups,
and building committed disciples of Christ.

BRI SRR

Spiritual Leadership and Vision

A5 INB RS BSHEE
Establish and Lead the Spiritual Direction and Vision of the Church

FEWNEFSSEZLEENRE E, TREHSHEEASKETHSESR, B L
SMAC lIR&RSfEeas, FHREEEN. EwSiTalbEd—., EEHERRR. B
INRBSFERIBRY.

The Senior Pastor is rooted in prayer and the truth of Scripture to lead the whole church to
seek God’s will together. He will develop the vision and mission of SMAC with clarity. So
that the church may be united in faith, life, and action. He will communicate regularly to help
the congregation understand the purpose of the church.

O HESI SRR AR RRES

Lead and Advance the Church’s Strategic Development

ERNSIEBANEIET, RE5I1SHSENTHPRBARITL, BFRSMNRESR
Bix (% 1l E St #225%F) , AnERTEHh. SIS
STHEFMEHA AR, BRSNS IRREES2AER—.

In collaboration with the Board of Elder and the pastoral team, the Senior Pastor is responsible
for leading and developing mid- to long-term ministry plans, clearly identifying key objectives
at each stage (including pastoral care, discipleship, missions, building search, and community
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engagement), overseeing their implementation and evaluation. Ministry progress is reviewed
on a regular basis, with adjustments made as needed. To ensure that all ministry resources are
aligned with the church’s overall goals.

EXEHESEIMEmS AR

Implement the Missions and Development Plan of the Christian and Missionary Alliance

el SMAC SCIINEAXEEBS 2024-2034 +5" {Z1&” ( "Double Reach” ) B
tr——RM JiEE . TRESRTNS, FAREEHESLRER, SIERRLRST
[

To lead SMAC in fulfilling the Canadian Alliance Church’s vision of doubling our reach

between the ten years from 2024 to 2034—The goal is to deepen the lives of disciples and
expand missional impact—and to develop concrete steps and appropriate measures for

progress in light of the church’s specific context.

a5 BIPAG

Church Governance and Team Leadership

HEESHRELNSSEL

Comprehensive Oversight and Coordination of Church Ministries

MEHSBFMETIRAERMAEERE, BETRNE, BRAEEIER . 1
BF, HALHBSEFRASHE, BRUERAR.

To exercise oversight for all church ministries, including both the Chinese and English
congregations, to ensure all ministry objectives are aligned, coordinated, and vision-driven,
with resources used effectively towards achieving the church’s vision.

BRI FFKING

Leadership of the Board of Elders

FEPTAKNEHNBRTHFIER, AEREEHERFEN (B %E—D’Y) . HE
BITERRR. THEHRSELTHE, BEHMRKER, EHRIIEEFELE—.

The Senior Pastor serves as the spiritual leader and Chair of the Board of Elders, respon51ble
for convening and chairing meetings (normally held monthly). Together they will discern and

Page 3 | SMAC Senior Pastor Job Description



2.3

discuss important policies and strategies, reviewing the progress of the church’s ministries, to
shepherd and lead the elders, and foster unity from mutual trust.

T AT E FIRA

Leadership of the Pastoral and Ministry Team

BN E . (BE. MFE, ERERSN (BESEA—X) | WﬁﬁAﬁﬁc
KEFTHBRRIKESMER, BRHMSSXE, EVaE. IMERAERRRIVE
BASZIE.

The Senior Pastor provides leadership to other Chinese- and English-speaking pastors,
ministers, and seminary students. They will meet regularly (normally held weekly) and
coordinate pulpit ministry. The Senior Pastor will care for the spiritual growth and overall
well-being of ministry staff, offering pastoral care and support, and fostering a team culture
marked by mutual trust, collaboration, and a shared vision.

4 (TS

3.1

Administrative and Policy Oversight

BRHESTH. USSEEFESGFEERTE. USERENEEEK. SUS. 17
WASAZTIEE, ERRIEEREN. ERNVSHIERERAERE.

To ensure that the church’s administrative, financial, and governance practices are in
compliance with the Constitution and policies of the Christian and Missionary Alliance, the
church bylaws, and applicable legal requirements. The Senior Pastor works closely with those
responsible for finance and administration to establish a healthy governance structure,
transparent financial practices, and effective communication processes.

HESHS

Preaching and Teaching

EHHERFE

Sunday Pulpit Ministry

RHIEFEHETY. EERREPERAHEE 1.5X (BRTAZR) |, HEUZE
ZRPO, UEEZO. ki8R, HERBTEEEEERRNRNR, FE
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MERESHEERE, FHEEMHRNER, FHEEERF—EE. TS
I

The Senior Pastor is responsible for developing the annual preaching plan. The Senior Pastor
preaches at least 1.5 times per month (three times every two months). Sermons are to be
biblically grounded, Christ-centered, and aimed at life transformation. The content of
preaching will lead the congregation from its current stage of maturation, combining
theological depth with pastoral warmth. He will coordinate with other preachers so that pulpit
messages remain consistent, continuous, and clear in direction.

3.2 HE5EINRE

Teaching and Faith Formation

FEWTREEUHRERSBRNHSHR, @ERATEE. Bl YEEN
R, NA/BERRES. PARES. HBEEHERE LHUR. EEMLEARK, fEEGE
BEERERNEMRESBEEN.

The Senior Pastor is responsible for overseeing overall church leadership and ministry
structure, including Sunday school, evangelism class, new believers class, small group and
fellowship learning, personal devotion materials, and so forth. To assist disciples build a solid
foundation on Biblical truth, mature in faith, and equip believers for God-honoring thoughts
and action.

3.3 ['JiE)IIEFEEarEEiE
Discipleship and Spiritual Formation

FESTAERRERRY NS, BEMEEN "BAFRE" I "BERAE" | B
AR EBIE. B, RASHEOERIIRE.
The Senior Pastor will develop a culture of living-by-discipleship for SMAC, to assist
believers mature from 'being discipled' to 'make disciples from others', and to help disciples
be formed and renewed in Christ, pleasing to God.

4. YHRSXA

Pastoral Care and Shepherding

4.1 ETXRIRME
Building a Culture of Care
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6.1

BRI "RILARE" RUBHASE, SEIBIERERXN, 5. &K,
SHNBERERESENE,

To lead the church in forming an atmosphere that is constructive to the Great Commandment
of "loving one another", to encourage brothers and sisters to care, pray, support one another,

so that the church also becomes a spiritual family and refuge.

RRESSEIIE

Pastoral Counseling and Crisis Support

IR, RE. SIEZRSCIERT, EENTNREBFERSSEESE, AT
VEIEEEAFRIRNMAN. UEESEHEABRSERGFSRESH, e
it EEEP LGRS EBIE,

The Senior Pastor will provide pastoral support in crisis situations of marriage, family, or faith
matters through counseling and prayer support. He will make referrals and coordinate with
appropriate external professional or pastoral resources as needed. The Senior Pastor stands
for both truth and grace, to meet challenges with the congregation, helping them experience
God through difficulties with comfort and spiritual formation.

EHSHEESS

Missions and Community Engagement

MRS SSAMEINELNST, HFENLTSEHME. KEERM T
X. 25&ER @RS, ERESNIRSERINILE.

The Senior Pastor will enthusiastically promote both local and global missions, supporting
missionaries and missions initiatives. He will encourage disciples to show care for the
community, and engage in community charities and services, so the church may become a
witness of Christ as light and salt.

ST SRR

Leadership Development and Succession

T AR S5

Leadership Identification and Development
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EMRIBEABEFLBENTHEFTIATZA, IR (RRIlgG. NETHR
gk, IRERIZF) . BEAHABSXKEEL, EEMERSHSEI LRI,

The Senior Pastor will proactively identify and develop emerging leaders and ministry
coordinators within the church, establishing training systems (such as preacher training, small
group leadership training, and ministry skills development). He will coach and mentor key
co-workers for the gospel, so they may continually mature in both spiritual life and leadership
capacity.

BRI ST

Team Empowerment and Succession Planning

EEESREPESRN, BHRIEMRREAEERSRE. BRERIRBERT—
RNERTH, FHRUSTHIELMESERIGE.

The Senior Pastor will exercise authority appropriately under trust and supervision. He will
assist ministry teams and members take on responsibilities, and intentionally develop the next
generation of spiritual leaders, to ensure continuity of spiritual succession for the church.

JIIPER R

External Relations and Missional Connections

SNBSS ELE

External Representation and Institutional Partnerships

AR SMAC 5EBEEHRKX. FABERERZRHES. T, FHFEFRERSTRRE
R561F. 25XeaRBERES, (EREHEFR. BUMNESTF, FHHFRIFR
AESNIL.

The Senior Pastor will represent SMAC in maintaining active cooperation and relationship
with the Eastern District of The Alliance Canada, the Chinese Alliance Churches Association,
and other organizations and theological institutions. The Senior Pastor will participate in

district meetings and other associated activities, communicating the church’s vision, building
support network, and upholding a positive reputation and Christian witness.
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8. TERSHEHE

Personal Life as an Example

8.1 {EARAYES T+

Be an Example for the Congregation

FEWIMRLASE, RE. EENEGAER, ERE. ¥2SHahiaHESTRIE
. EFEE, IEA, BOFEE, RASKILUEHSRGERINE.

The Senior Pastor is to model a life of worship, humility, and integrity, living out an authentic
faith within the family, the church, and the community. He is able to live by self-reflection, a
gentle spirit, and faithful service, to be a pastor on whom the congregation may trust and count
on.

8.2 FFEP KRS BHEH

Continuous Growth and Renewal

REHFEFINOE, EHRHE®MZ, WFSTSHRE, HiEMEBEAREN
F, #IERREBE LR, EREESHRER. BeSREZAIRHERTE.

The Senior Pastor will continually learn and mature himself in further theological studies,
ministry and leadership training, reading spiritual books, and staying informed about current
social issues, in order to sustain a wholesome spiritual and intellectual wholesomeness. He
will maintain a healthy balance in church responsibilities, rest, and family life.

I 57 i W H1 Scarborough Mandarin Alliance Church (SMAC) #IE, T E1FHITFELE
LI e A F AT TEA PP RN DA R GeR b 1] HT 1 o

This document is established by Scarborough Mandarin Alliance Church (SMAC) for the

purpose of the Senior Pastor’s appointment and evaluation. It serves as the basis for employment
agreements, candidate assessment, and performance reviews.
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